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MOTTO 

 

fa inna ma'al-'usriyusrā 

Artinya: Karena sesungguhnyasesudahkesulitanituadakemudahan, 

inna ma'al-'usriyusrā 

Artinya: sesungguhnyasesudahkesulitanituadakemudahan. 

Surat Al Insyirah Ayat 5-6 
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RINGKASAN 

Penelitianinibertujuanuntukmengetahuipengaruhpenempatankerja dan 

pengalamankerjaterhadapmotivasikerjapegawainon medisdi RSUD Cilacap. 

Penelitianinimerupakanpenelitiankuantitatif, denganpembagianangket/kuesioner. 

Sumber data menggunakan data primer dengananalisis data yaitu uji validitas, 

realibilitas, asumsiklasik, analisisregresi linier bergandasecaraparsial dan 

simultan. Hasil penelitian menunjukkan 

bahwa:1)Penempatankerjaberpengaruhterhadapmotivasikerjapegawainon medisdi 

RSUD Cilacap, yang dibuktikandenganhasilnilai t hitungsebesar4,507 dan t 

tabelsebesar 1,664atau sig α = 0,000 beradadibawah 0,05. 2) 

pengalamankerjaberpengaruhterhadapmotivasikerjapegawainon medisdi 

RSUDCilacap, yang dibuktikandenganhasilregresi t hitungsebesar6,941 dan t 

tabelsebesar 1,664atau sig α = 0,000 beradadibawah 0,05. 3) Penempatankerja dan 

pengalamankerjaberpengaruhterhadapmotivasikerjapegawainon medisdi RSUD 

Cilacap, yang dibuktikandenganhasilpengujiankoefisiendeterminasiAdjusted R 

Squaresebesar 0,767=76,7%. dengandemikianvariabelpenempatankerja dan 

pengalamankerjasecarabersama-

samamempengaruhimotivasikerjapegawaisebesar76,7% dan 

untuksisanyadipengaruhi oleh faktor lain yang tidakdibahas di penelitianini. 

 

Kata Kunci: Penempatan, Pengalaman, Motivasi. 
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SUMMARY 

This study aims to determine the effect of work placement and work 

experience on the work motivation of non-medical employees at Cilacap Hospital. 

This research is a quantitative research, by distributing questionnaires. Sources 

of data using primary data with data analysis, namely validity, reliability, 

classical assumptions, partial and simultaneous multiple linear regression 

analysis. The results of the study show that: 1) Work placement affects the work 

motivation of non-medical employees at Cilacap Hospital, as evidenced by the 

results of the t-count value of 4,507 and t-table of 1.664 or sig α = 0.000 which is 

below 0.05. 2) Work experience affects the work motivation of non-medical 

employees at Cilacap Hospital, as evidenced by the results of the regression t 

count of 6,941 and t table of 1.664 or sig α = 0.000 which is below 0.05. 3) Work 

placement and work experience affect the work motivation of non-medical 

employees at Cilacap Hospital, as evidenced by the results of testing the 

coefficient of determination Adjusted R Square of 0,767 = 76,7%. thus the 

variables of job placement and work experience together affect employee 

motivation by 76,7% and the rest is influenced by other factors not discussed in 

this study. 

 

Keyword:Placement, Experience On Employee, Motivation. 
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